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CONGRATULATIONS

The Associated Chinese Chamber of
Commerce & Industry of Malaysia held a scholar-
ship presentation ceremony on November 21, 1992.
84 college and university students were awarded.
The total amount of scholarships was worth $95,500.
This was the tenth time the Association gave away
the scholarships. Set up in 1983, the scholarship
program is aimed at helping needy students to pursue
higher education in both local and overseas universi-
ties. Starting with a fund of a hundred million ring-
git, the Association has used its accrued interest to
run the program.

Chang Ming-Fen, an Intian, was awarded
$1,500 per year to pursue her pharmacy course in
University of Kansas, Lawrence.

Sin Chew Jit Poh, November 10, 1992

Fire ? Where ? When ?

Do you all still remember the morning of
December 22 ? (Mmmmm, what happened ?) Well,
the fire alarm went off and how many of us really
ran for our lives ? Very few ! The next time when
a fire alarm goes off, you must assume that there is
a fire on campus. Students , lecturers and staff are
required to evacuate the building, and go to the
courtyard on any such future instances. Do not
return to the building unless instructed by an
authorized personnel.

Bear in mind that fire extinguishers and fire
alarms are located throughout the campus for every-
one's safety. The fire equipment is installed for the
protection of your life and property. Any one who
pulls a false fire alarm or is found tampering with
anv fire cquipment is subject to disciplinary action.
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A Word Of Advice

Take care of your belongings. The Lost and Found
counter in Student Affairs Department has been kept
busy right from the beginning of the AUP semester.
The areas where students are liable to 'lose’ their
belongings are the library and classroom. Most
students lose their belongings due to their own negli-
gence. Do be careful at all times.

EVENING COURSES

Are you aware that INTI College also conducts
courses in the evening ? Pick up a data sheet from
the reception for more information or see Ms. Sia at
the Student Affairs Department.

PARKING SPACES

Parking spaces available at $ 90.00 per month out-
side the vicinity of INTI College. For more informa-
tion, please see Ms. Latha at the Student Affairs
Department.

Transportation

INTI students traveling from Cheras to INTI, need-
ing convenient public transport (to and fro), may
contact

Mr. Chia Yew Wai / Mdm. Lim
Tel : 2221876

Jalan Cheras, Taman Midah,
Taman Maluri, Taman Cheras,
Taman Len Seng, Taman Con-
naught, Taynton View. Taman
Mutiara, Pudu, Kota Raya, Klang
Bus Stand.

Areas



HOW TO BECOME A PROFESSIONAL ENGINEER

According to the IEM Secretariat, these are the steps graduate engineers need to follow in order to be
registered by the Board of Engineers, Malaysia as Professional Engineers (P.E.).

STEP 1

They should register themselves with the Board of Engineers, as it is compulsory under the Engineers
Act 1967 for all practicing engineers to register with the Board.

* Only Civil Engineers are required to do compulsory service for the Government for two years.
i Recognized engineers from other disciplines are free to practice in the private sector.
STEP 2

After registration v/ith the Board, the engineers could approach their objectives of ubtaining P.E. status
either through their own or through the IEM Log book scheme.

4 If graduate engineers intend to complete their training on their own, they will have to undergo a
3 year training stint as far as possible under a P.E. who is in the same discipline.

% If they opt for the IEM Log book scheme the training will also take 3 years.

STEP 3

Once the candidates have completed their training (either on their own or through the IEM Log
book scheme), the next step for them is to sit for the Professional Interview conducted by IEM or
through the BEM Professional Assessment. Once they pass this interview (which consists of oral
questions and essay writing) they could be admitted as Corporate Members of IEM and are then
eligible to apply to the BEM to be registered as P.E.

All engineering students are welcome to come and browse through the information from the IEM
and Lembaga Jurutera Malaysia at the ICC. There will also be a Career Seminar on Engineering
soor, so look out for more details in the coming issues of INTINEWS.

Ms. Lovatha, BDP Counsellor

THANK YOU ' MUSICAL CHRISTMAS

A note of thanks to all who have contributed Bravo ICF ! The ICF put up a moving
in the Charity Drive for Shelter Home. Not Musical Christmas in front of an audience of
forgetting, the staff who have sung their around 200. Their melodious voices captivated
hearts out and our dear 'Santa Claus’' whose our hearts and reminded us of the real mean-

beard seemed to be too heavy for him. ing of Christmas.



ATTITUDES OF AN
EFFECTIVE TEAM BUILDER

The following attitudes support team building. This scale will help identify your
strengths, and determine areas where improvement would be beneficial. Circle
the number that best reflects where you fall on the scale. The higher the number,
the more the characteristic describes you. When you have finished, total the

numbers circled in the space provided.

1. When I select employees I choose those whocanmeet 7 6 5 4 3
the job requirements and work well with others.

2. 1 give employees a sense of ownership by involving i e . o s
them in goal setting, problem solving and productivity
improvement activities.

3. Itry to provide team spirit by encouraging people to L9 4 3 2. 1
work together and to support one another on activities
that are related.

4. Italk with people openly and honestly and encourage 7 6 5 4 3 2 1
th: same kind of communication in return.

5. Ikeep agreements with my people because theirtrust 7 6 5 4 3 2 1
is essential to my leadership.

6. Ihelp team members get to know each othersothey 7 6 5 4 3 2 1
can learn to trust, respect and appreciate individual .

243

talent and ability.
7. lins;xreemploye&shavethemtﬁedtminingtodo Z X 4 2 3d
their job and know how it is to be applied.

8. Iunderstand that conflict within groupsisnormal, but 7 6 5 4 3 2 1
work to resolve it quickly and fairly before it can
become destructive.

9. Ibelieve people will perform as a team when they 7:265:9-4-3-2 ‘1
know what is expected, and what benefits will accrue.

10. lamwillingtorepla'oememberswhoannot orwillnot 7 6
meet reasonable standards after appropriate coaching.

TOTAL

A score between 60 and 70 indicates a positive attitude toward people and the
type of attitude needed to build and maintain a strong team. A score between 40
and 59 is acceptable and with reasonable effort, team building should be possible
for you. If you scored below 40, you need to carefully examine your attitude in

light of current management philosophy.
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L APPROACH PEOPLE WITH RESPECT — TASKS WITH A CAN DO ATTITUDE! J

CHINESE NEW YEAR HOLIDAYS
22-28 JANUARY, 1993 (FRIDAY-THURSDAY)







